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                Employment through Skill 
 

It is an admitted fact that the unemployment and poverty is the foremost 

challenge of the country, whereas, the rapid development in the technologies and 

skills have re-shaped the world of work. Accordingly, several windows in the 

local and international labour market have opened for skilled workmen enhancing 

the demand & scope of skilled workforce. In fact, the competitive environment 

demands the high skilled workforce and confidently I can say that Sindh TEVTA 

having the experienced faculties and the infrastructure is equipping the thousands 

of youth of the Province with employable and competency based skills to fulfil  

the employment needs of the industry, contributed in lowering the unemployment 

and add value to uplift the socio economic development in the Province in 

particular and the country in general of Pakistan.   

 

 
                

Economic Development of a country largely depends upon the level of Human 

Resources Development and mainly on level of technically trained labour specially 

the middle career management.  

Our country, supposedly, is considered as a labour surplus economy with a dilemma 

that number of unemployed youth is increasing day in and day out. On the other side 

of the problem public and private sector enterprises and employers have been 

desperately looking for technically educated and trained workforce.  

The shortage of skilled labour can be attributed to mismatch between academic  

curricula,   market oriented skills and trainings and lack of the capability of our 

technical institution to produce such work force. 

To encounter these challenges, Sindh TEVTA is feeling obliged to attend the best global practices intends to 

coup up these issues through improving efficiency of TVET administration and introducing market oriented 

academic Programs, trainings, and developing industrial linkages. 

It is a matter of fact that globally Technical Education and Vocational Training (TEVT) is considered to be  a 

major source of reducing unemployment and poverty. But it is also   a world-wide trend that people prefer 

formal education as their first choice and join TVET as their last option. There is greater need to change this 

perception and encourage and promote technical and vocational training. 

Sindh TEVTA is committed to increase the awareness level to attract more of our youth towards Technical 

Education and Vocational Training. This is being done by envisaging to improve our academic programs, 

strengthening institutional infrastructure, ensuring the transparency in admission process and imparting quality 

education and training.  

 

Through centralized admission policy, the Sindh TEVTA intends to introduce transparent process of admissions 

with an aim to admit competent and reliable youth who can compete and deliver by contributing to public as 

well as private sector. The introduction of such selection process is aimed to make our graduates relatively more 

acceptable to the employers.  

 

I am confident that through these efforts we will be able to attract the most suitable and competent youth 

towards Technical Education and improve the overall outlook of skilled youth in TVET sector and in our 

country. 
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                Employment through Skill 

 

1.  ADMISSION POLICY  
1.1 ADMISSION PROCEDURE 
1.1.1 The Central Admission Policy for each District and all candidates require specifying preference for Institute and 

Technology in order of priority on the Admission Form. 

 
1.2   ELIGIBILITY FOR ADMISSION 

1.2.1 Technical School Certificate  

1.2.2 Secondary School Certificate (Metric)  
1.2.3 Higher School Certificate (Intermediate Pre-Engineering) or Equivalent. 

 

1.3 DEDUCTION OF MARKS CRITERIA:  
1.3.1.1 For previous year(s), 10% for each year upto to year of 10 up to 10% marks will be deducted.  

 

1.4   INELIGIBILITY  
1.4.1  Less than 40% marks in SSC (Science) / TSC / HSC (Pre-Engineering)  

1.4.2  Failing in any Subject of SSC (Science) / TSC / HSC (Pre-Engineering)  

1.4.3  Not within Age brackets as specified above.  

1.4.4  In case of over-age, the candidate has to submit Age Relaxation Certificate  

1.4.5  Any alteration or manipulation in the Admission Form / Documents 

1.4.6 Parallel admission in other educational institution or Board in the same shift.  
 

1.5 AGE LIMIT 

1.5.1 For Morning programme/ Double Shift program 15 to 22 years 
1.5.2 For Self Help Basis Evening Programme (SHBEP) 15 to 35 years.  

1.6 AGE RELEXATION AUTHORITIES (upper age) 

1.6.1 Head of Institute upto 2 years  
1.6.2 Concerned Regional Director upto 7 years  

1.6.3 Director (A&T) upto 10 years  

  (NB: Overage candidates should submit Age Relaxation Certificate at the time of Admission).  
 

1.7  HIGHER EDUCATION SCOPE 

1.7.1  DAEs are eligible for following opportunities of further education; 
1.7.2  Bachelor of Technology (B-Tech) 

1.7.3  Bachelor of Engineering (BE/ BS Engineering) offered by the Engineering Universities. 

1.7.4  Bachelor in Science/ Computer/Commerce/ Administration /Humanities & Arts. 

 

2 SCHOLARSHIP 

2.1             FULL / HALF FREE-SHIP (Morning/ Regular Program Only) 

2.1.2 Fee concession for full or half in Tuition fee up to 10% of total enrolment per class.  
2.1.3  Free-ships are awarded on yearly basis to the deserving students according to the rules.  

 

3 MERIT FOR SCHOLARSHIP 
3.1 Merit Scholarship is allowable only to meritorious / deserving students as per policy.  

 

4 ADMISSION PROCESS 

4.1 PURCHASE & SUBMISSION OF ADMISSION FORMS 
4.1.1 Admission form can obtained from any Institute, office of the Director, Regional Directorate of STEVTA 

4.1.2 The Admission Form can be submitted in any institute of choice in the District.  

(For further details, please visit website (www.stevta.gos.pk). 
 

4.2 PROCEDURE FOR ADMISSION AGAINST RESERVED SEATS 
4.2.1 Candidate must apply through their respective TEVTA Headquarters / Section Officer (Estate & FR Division), Govt. 

of Pakistan / Secretary (Nomination Board) Muzafarabad, Azad Kashmir / concerned Defence Headquarters. 
4.2.2  Candidates applying on Staff Quota will submit their applications to Regional Directorate through Head of respective 

institutes.  

4.2.3 Only nomination sent through proper channel will be entertained.  
 

5 DOCUMENTS SCRUTINY & VERIFICATION BY INSTITUTES 

5.1 Provisional selection of candidates will be subject to verification of Marks Sheet from concerned Board/ Certificate 
issuing Authority at the cost of the candidate.  

5.2 Rs. 100/- will be paid by the candidate at the time of Admission as scrutiny fee / services provided by the Institute/ 

office of the Regional Director and the office  of the Director (Academics & Training). 
 

 

 
 

http://www.stevta.gos.pk/
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6 REGION-WISE INSTITUTES SHOWING TECHNOLOGIES OFFERED  
6.1 KARACHI REGION 

Name of Institution Technology 
Morning 

Double Shift 

Program  
SHBEP 

 
 

Govt. College of Technology (Women) Karimabad 

Architecture 50 -- -- 

Computer IT -- -- 50 

Electronics 50 -- -- 

Food Preservation 50 -- -- 

Garment 50 -- -- 

Secretarial 50 -- -- 

 
 

Govt. Saifi Eaide Zahabi College of Technology, 

North Nazimabad 

Civil 100 -- 100 

Computer IT -- -- 50 

Electrical 100 -- 100 

Electronics -- -- 50 

Mechanical 100 -- 150 

Telecommunication -- -- 50 

 
 

 

 
 

 
 

 

Govt. College of Technology, SITE, Karachi  

Auto and Diesel 50 50 50 

Chemical 50 -- 50 

Civil 50 50 50 

Computer IT -- -- 50 

Electrical 50 50 50 

Electronics 100 100 50 

Instrumentation &Watch 20 -- -- 

Mechanical 50 100 100 

Petroleum -- -- 50 

Power 50 50 50 

Refrigeration & AC  50 50 50 

Telecommunication -- -- 50 

Textile Dyeing & Printing -- -- 50 

Textile Spinning 50 -- -- 

Textile Weaving 50 -- -- 

Govt. Polytechnic Institute, Sachal Goth Chemical 50 -- -- 

Textile Dyeing & Printing 50 -- -- 

 

 

Govt. Polytechnic Institute (Boys), Landhi 

Civil 50 -- 100 

Computer IT -- -- 100 

Electrical -- -- 100 

Mechanical 50 -- 100 

Petroleum 50 -- 50 

Textile Dyeing & Printing 50 -- -- 

Govt. Polytechnic Institute, Sector 51-A, Korangi Electrical 50 -- 50 

Mechanical 50 -- 100 

 

Govt. Polytechnic Institute (Women), Landhi 

Computer IT -- -- 50 

Garments 50 -- -- 

Secretarial 50 -- -- 

 

Govt. Polytechnic Institute (Girls), Landhi 

Computer IT -- -- 50 

Garment 50 -- -- 

Secretarial -- -- 50 

 

 

 
Pakistani Swedish Institute of Technology, 

Quaidabad 

Electrical 100 -- 100 

Electronics -- -- 50 

Garments 50 -- -- 

Mechanical (Machinist)  50 -- 100 

Mechanical (Welding)  50 -- 100 

Mechanical 

(Woodworking)  
50 -- 100 

Printing & Graphic Art 50 -- -- 

 

 
 

Govt. Polytechnic Institute (Boys), Lyari 

Auto & Diesel 50 -- -- 

Civil -- -- 50 

Computer IT -- -- 50 

Electrical -- -- 50 
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Mechanical 50 -- 50 

Refrigeration & AC 50 -- -- 

Govt. Polytechnic Institute (Girls), Lyari Computer IT 50 -- -- 

Garments 50 -- -- 

 

 

 
 

Govt. Jamia Millia Polytechnic Institute, Malir 

Bio Medical 50 -- 50 

Civil 50 -- 100 

Computer IT -- -- 50 

Electrical -- -- 100 

Electronics 50 -- 100 

Instrumentation & Process 

Control 
50 -- 50 

Mechanical -- -- 100 

Govt. Polytechnic Institute, 
Asu Goth 

Computer IT -- -- 50 

Mechanical 50 -- 50 

Ref. & Air Cond. 50 -- 50 

Govt. Polytechnic Institute (Women), Saudabad, 
Malir 

Computer IT -- -- 50 

Electronics 50 -- -- 

Garments 50 -- -- 

 
Govt. Polytechnic Institute, Sector 7-C, Orangi 

Town 

Computer IT -- -- 50 

Electrical -- -- 50 

Mechanical -- -- 50 

Textile Dyeing & Printing 50 -- -- 

Govt. Monotechnic Institute, Baldia Town Auto & Diesel 50 -- -- 

Mechanical 50 -- 50 

Govt. Monotechnic Institute Memon Goth Civil 50 -- 50 

Electrical -- -- 50 

Govt. Monotechnic Institute, Federal B Area Computer IT -- -- 50 

Electronics 50 -- 50 

Govt. Monotechnic Institute, Gulistan-e-Jauhar Electrical -- -- 50 

Electronics 50 -- -- 

Govt. Monotechnic Institute, Razzaqabad Computer IT 50 -- -- 

Electrical -- -- 50 

 
 

Govt. Monotechnic Institute, Malir Colony 

Civil -- -- 50 

Computer IT 50 -- -- 

Electrical 50 -- 50 

Electronics -- -- 50 

Mechanical -- -- 100 

Govt. Monotechnic Institute, New Karachi Computer IT 50 -- 50 

Electrical 50 -- -- 

Electronics 50 -- 50 

Govt. Monotechnic Institute, Sector 11 Orangi 
Town 

Computer IT 50 -- -- 

Electrical -- -- 50 

Electronics 50 -- -- 

6.2  Hyderabad Region 

 

 
 

Govt. College of Technology, Hyderabad 

Auto & Diesel 50 50 -- 

Chemical 50 50 -- 

Civil 100 -- 150 

Computer IT 50 -- 50 

Electrical 100 -- 150 

Electronics 100 -- 50 

Mechanical 100 50 150 

Govt. Polytechnic Institute (Women), Latifabad Computer IT 50 -- 50 

Garment 50 -- -- 

Govt. Monotechnic Institute), Kohsar  Civil -- -- 50 
 Mechanical 50 -- 50 

 

Govt. Monotechnic Institute), Paretabad 

Computer IT -- -- 50 

Electrical 50 -- 50 

Refrigeration & Air Cond. 50 -- 50 

Govt. Monotechnic Institute, T/Jam Electrical  50 -- 50 

 

Govt. Polytechnic Institute, Badin 

Civil -- -- 50 

Electrical 50 -- -- 

Mechanical 50 -- -- 
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Petroleum 50 -- -- 

Govt. Monotechnic Institute, Golarchi  Civil 50 -- -- 

Govt. Monotechnic Institute, Matli Civil 50 -- 50 

Govt. Monotechnic Institute, T/Bago  Electrical 50 -- -- 

 

Govt. Polytechnic Institute, Dadu 

Civil 50 -- 50 

Computer IT 50 -- -- 

Electrical 50 -- 50 

Govt. Polytechnic Institute, Mehar Auto & Diesel 50 -- -- 

Civil 50 -- 50 

 

Govt. Polytechnic Institute, Matiari 

Civil 50 -- 50 

Electrical -- -- 50 

Electronics 50 -- -- 

Govt. Monotechnic Institute, Hala Civil -- -- 50 

Computer IT 50 -- -- 

Govt. Polytechnic Institute, TM Khan Civil 50 -- 50 

Electronics 50 -- -- 

 

 

Govt. Polytechnic Institute, Thatta 

Civil -- -- 50 

Electrical -- -- 50 

Electronics 50 -- -- 

Mechanical 50 -- -- 

Govt. Monotechnic Institute, Sehwan Sharif Civil -- -- 50 

Mechanical 50 -- -- 

Govt. Monotechnic Institute, TA Yar  Civil 50 -- 50 

Govt. Monotechnic Institute, MP Bathoro  Civil 50 -- -- 

6.3   Sukkur Region 

 
 

Govt. Polytechnic Institute (Boys), Sukkur 

Civil 50 -- 50 

Computer IT 50 -- -- 

Electrical 50 -- 50 

Electronics 50 --  50 

Mechanical 50 -- 50 

Govt. Polytechnic Institute (Women), Sukkur Computer IT 50 -- -- 

Electronics 50 -- -- 

Garment 50 -- -- 

Govt. Monotechnic Institute, Pano Akil Electrical -- -- 50 

Mechanical 50 -- -- 

 

Govt. Polytechnic Institute, Ghotki 

Auto & Diesel -- -- 50 

Civil 50 -- 50 

Mechanical 50 -- 50 

Govt. Monotechnic Institute, Dharki Electrical 50 -- 50 

 

Govt. Polytechnic Institute, Khuhra 

Civil 50 -- 50 

Electrical 50 -- 50 

Govt. Monotechnic Institute, Faizganj Civil 50 -- 50 

Govt. Monotechnic Institute Thari Mirwah Electrical 50 -- -- 

6.4    Larkana Region 

 
Govt. College of Technology, Larkana 

Civil 50 -- 50 

Electrical 50 -- 50 

Electronics 50 -- -- 

Mechanical 50 -- 50 

Govt. Monotechnic Institute, Ratodero Civil 50 --  

 

Govt. Polytechnic Institute, Jacobabad 

Civil 50 -- 50 

Computer IT -- -- 50 

Electrical 50 -- 50 

Mechanical 50 -- 50 

Govt. Polytechnic Institute, Kamber Ali Khan  Civil 50 -- 50 

Electrical 50 -- 50 

Govt. Monotechnic Institute S/Kot Electrical 50 -- 50 

Govt. Monotechnic Institute Warah Computer IT 50 -- -- 

Govt. Polytechnic Institute Shikarpur Civil 50 -- 50 

Electrical 50 -- 50 

Govt. Monotechnic Institute Garhi  Yasin Civil 50 --  

Govt. Monotechnic Institute Kandhkot Mechanical 50 --  

6.5 Mirpurkhas Region 
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Govt. Polytechnic Institute, Mirpurkhas Civil 50 -- 50 

Electrical 50 -- 50 

 

Govt. Polytechnic Institute, Mithi 

Civil -- -- 50 

Computer IT -- -- 50 

Electrical 50 -- 50 

Mining 50 -- -- 

Mechanical -- -- 50 

Govt. Monotechnic Institute, Umerkot Civil 50 -- 50 

Electrical -- -- 50 

8.6 Shaheed Benazirabad 

Govt. Habib College of Technology, Nawabshah Chemical 50 -- -- 

Civil 50 -- 50 

Electrical 50 -- 50 

Mechanical 50 -- -- 

Govt. Monotechnic Institute, Sakrand Civil 50 -- 50 

Electrical -- -- 50 

Govt. Monotechnic Institute (Girls), Nawabshah Computer IT 50 -- -- 

Garment -- -- 50 

 

Abdul Salam Thaheem Govt. Polytechnic Institute, 
Shahdadpur 

Civil 50 -- 50 

Computer IT 50 -- 50 

Mechanical 50 -- -- 

Electrical -- -- 50 

Govt. Polytechnic Institute, Sanghar Civil 50 -- 50 

Electrical 50 -- 50 

Govt. Monotechnic Institute, Khipro Electrical 50 -- -- 

Govt. Monotechnic Institute, Tando Adam Electronics  50 -- -- 

Mechanical -- -- 50 

Govt. Monotechnic Institute, Kandiaro Civil 50 -- 50 

Computer IT  -- 50 
Govt. Monotechnic Institute, Mehrabpur Electrical 50 -- 50 

 
Govt. Monotechnic Institute, Padiddan 

Civil 50 -- 50 

Computer IT -- -- 50 

Electrical -- -- 50 

NB:  

a) Self Help Basis Evening Program shall only be offered subject to minimum 20 numbers of students in each class.  

b) In case of less number, the fee will be refunded/ transferred for any other Program or as the case maybe. 

 
 

 

 
 

 

 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 



 

 

 S I N D H  

T E V T A  

Sindh TEVTA–DAE Prospectus 2019-2020 P a g e  | 8 

                Employment through Skill 
 

 
 

7. ALLOCATION OF SEATS 

S # Category 
Percentage Distribution Distribution of 

seats Percentage Detailed Breakup 

1 
Open merit 

(District of Admission)  
60% 

i) Technical School Certificate (TSC)/ Matric 

Tech / Secondary School Certificate (SSC)/ 

Matric Science 

24 

ii) Higher School Certificate (HSC) / Intermediate 

(Pre Engineering) 
06 

2 

All Sindh basis 

(excluding District of 

Admission)  

30% 

i) Technical School Certificate (TSC) / Secondary 

School Certificate (SSC)  
12 

ii) Higher School Certificate (HSC) / Intermediate 
(Pre Engineering) 

03 

3 Reserved Seats 10% For distribution of seats please see 6.3 05 

 

NB a)      Unutilized seat(s) in All Sindh Basis & Reserved Seats shall be awarded on Open Merit.  

b) For gender equivalence, Girls are equally eligible for admission into Boys Institutions.  

c.     HSC/Intermediate (Pre-Engg.) candidates shall be considered only for admission against the quota reserved for    

HSC/ Intermediate (Pre-Engineering) 
 

8. DISTRIBUTION OF 10% RESERVED SEATS (ALL OVER SINDH BASIS)  

S# %age  Category / Group Number of Seats 

1 5% 

Children of Defence personnel (i) Army 30 (ii) Navy 10 (iii) Air Force 10.  

Reserved seats 
(i) Makran Zone (Balochistan) 50 (ii) Azad Kashmir 2 (iii) FATA 2 
(iv) Northern Areas  01.  

Reciprocal basis 
(i) Punjab 22 (Boys 20, Girls 2) (ii) KPK 12 (Boys 10 & Girls 2) (iii) 
Balochistan 12 (Boys 10 & Girls 02)  

Candidates with Disability 1% of the total 5% of reserved seats 

2 3% 
Real Sons / Daughters / Sisters / 

Brothers of STEVTA and SBTE 
Of the total seats 

3 2% Khawaja Sara / She-Male 2% of the total seats 

NB:  

a) Admission on reserved seats, the candidate must apply through their respective agency / department / Provincial    

TEVTAs.  

b) In each class, not more than one candidate will be allowed admission from each category.  

c) Admission to nominated candidates shall be allowed purely on merit within category / group.  
 

 

FEE STRUCTURE 

Morning Program  Double Shift Program Self Help Basis Evening Program(SHEBP) 

1st Year 2nd Year 3rd Year 1st Year 2nd Year 3rd Year 1st Year 2nd Year 3rd Year 

4,800 3,100 3,100 4,800 3,100 3,100 11,950 10,150 10,150 

 

NB: 

Additional charges will be payable by the student for the following (where applicable); 
a) Transportation charges   Rs 1000/- per year 

b) Duplicate Identity Card   Rs. 100/- 

c) Provisional/ Leaving Certificate   Rs. 100/- 
d) Appearance Certificate   Rs. 100/- 

e))  Bona fide /Character Certificate   Rs. 50/- 

f) Student Registration & Examination fee as prescribed by Board/SBTE.  


